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❑Cover Letter

❑CV

❑Letters of Recommendation

❑Teaching Statement

❑Research Statement

❑Diversity Statement



California State University (Public Minority-
Serving Institution, Assistant Professor of 
Sociology):

Candidate statement on commitment to inclusive 
excellence:

This statement provides the candidate’s unique 
perspective on their past and present contributions to 
and future aspirations for promoting diversity, 
inclusion, and social justice in their professional 
careers. We are particularly interested in discussion 
of your experiences, successes, and challenges in 
teaching and mentoring students from a diverse 
student population. The purpose of this statement is 
to help the department identify candidates who have 
professional experience, intellectual commitments, 
and/or willingness to engage in activities that could 
help CSUF contribute to its mission in these areas. 
(approximately one to two pages, single-spaced)



St. Mary’s College of Maryland 

(public liberal arts college, 

faculty posting in Psychology):

Applicants should submit a 

statement explaining how their 

teaching at the College will 

contribute to a culture of inclusion 

and campus diversity.



Denison University (private 
liberal arts university in Ohio, 
faculty posting in Anthropology):

A description of how the 
applicant would contribute to the 
development of a diverse and 
inclusive learning community at 
Denison through teaching, 
research, and/or service.



To verify that an applicant has a 
commitment to diversity, equity, and 
inclusion in their work within higher 
education, which may include:

❑ Scholarship

❑ Teaching

❑ Service

❑ Mentoring

❑ Advising

❑ Collegiality



❑It is not an intimate description of your 
identity markers- tell your story your way. 
Disclosure is a choice.

❑It is not a place for blasé statements or 
inauthenticity- it is a critically reflective 
piece. 

❑It is not about sentiment- it is about 
ACTION.



Personal Beliefs, Identity, & Commitments

• Personal beliefs

• Interpersonal communication styles

• Intercultural competencies

• Experiences in diverse settings, cultures

• How your thinking has evolved

• Personal attributes, identity

Teaching Philosophies & Practices

• Teaching philosophies – why diversity matters 

(e.g., Gurin 1999, Milem 2003)

• Teaching approaches, tools – how do you realize 

inclusion in practice?

• Mentorship

• Publications

Research Topics & Practices

• Disciplinary expertise in difference

• Research collaborations

• Societal benefits of your research

Service Experiences/Plans

• Service to diversity/inclusion/equity initiatives

• Service to programs, departments offering 

curricular, and topical diversity

• Efforts to create a diverse campus climate

• Support for diverse hiring, promotion

• Future goals for service

Non-Academic Experiences

• Relevant volunteer work

• Relevant past work experience



As you read your samples, think about the 

following questions:

1. What claim does the writer make?

2. What evidence/supporting examples do 

they give, if any?

3. What area of their professional activities 

are they addressing (e.g. research, 

teaching, mentoring, service)



❑ Have you read the university diversity goals?

❑ How do you plan to serve a student body that is diverse in a multitude 
of ways? Consider multiple and overlapping experiences of 
difference, including race, ethnicity, sexual orientation, SES, age, 
religion, academic preparedness, dis/ability, gender identity and 
expression, country of origin, language, and more.

❑ Does your research/scholarship directly address issues of diversity, 
inclusion, or equity? If so, how?

❑ Have you participated in any service activities (e.g. university 
committees, symposiums, workshops, volunteer work in the 
community) whose goals relate to diversity, inclusion, and equity? If 
so, describe your experience. What did you accomplish? What did 
you learn? What skills did you build in the process?

❑ Be specific about the "why" and the “how” in your diversity 
statements.



❑ One study showed less than a quarter of applicants self-

disclosed some aspect of their personal identity (Schmaling, 

Trevino, Lind, Blume, & Baker, 2014). 

❑ Biases toward African Americans and women influence the 

evaluation of written application materials (Dovidio & Gaertner, 

2000; Moss-Racusin, Dovidio, Brescoll, Graham, & Handelsman, 

2012).

❑ Specifically, when the application is not exceptionally weak or 

exceptionally strong (Dovidio & Gaertner, 2000). 



Begin drafting some segments or a paragraph that could be 
included in your diversity statement (or, if you came with a draft, 
consider what we’ve talked about and edit an existing paragraph). 

Things to Consider: 

1. What is your overarching claim about your engagement with 
diversity and inclusion, and what context are you addressing 
(teaching, research, etc.)?

2. What concrete examples might you include as evidence of 
HOW you’re accomplishing this goal?

3. How might you explain WHY this example points towards 
your goal?



❑ What was easy about this brief writing 
exercise? What was difficult?

❑ Did the writing exercise highlight any 
areas you need to spend time thinking 
about before writing further? Concepts 
you need to clarify for yourself and your 
reader?

❑ Any questions? 



Do not hesitate to make an appointment 

with the CFT if you want to get feedback 

on a draft of your diversity statement, or 

if you just want to talk about ideas!

To make an appointment, e-mail Juliet 

Traub: juliet.g.traub@vanderbilt.edu


